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Definition:  A “lateral” recruit is a recruit who has previous fire service experience and can provide proof of 150-hour state certification, 400-hour certification, IFSAC I, IFSAC II, or 5 years’ experience with another fire service in the state of Kentucky. Any certifications or fire service experience outside of the state of Kentucky will be reviewed by the Fire Chief, Training Officer, Officers Board and Kentucky State Fire Commission.  The “lateral” recruit SHALL not be inactive for more than two calendar years. You are considered a “lateral” recruit firefighter until the point you have completed all “lateral” recruit class requirements, meet all post testing requirements, and practical requirements set forth and have been voted on following released to ride date by the officer’s board, firefighter peers and Trustees.

** All recruit application packets must contain physical fitness requirements and recruit firefighter requirements pre and post recruit class for all applicants to keep and review.

Steps for a “Lateral” Recruit

1. An application review, Reference check, and background check, and social media check SHALL be performed. Following review by the persons conducting reviews and the officer’s board for any further discussion the fire district will schedule the applicant for an oral interview and physical fitness assessment. 

2. A “Lateral” recruit SHALL be interviewed by a training officer or representative, Volunteer Officer or representative and at least another officer. The interview will consist of a standardized set of questions as well as any pertinent questions that may have been raised while conducting background checks.

3. A “Lateral” recruit SHALL be administered the Okolona Fire District Physical Fitness Standard by an Officer and the Fitness Officer or his designee. The fitness standard is meant to be a gauge for the applicant prior to taking “Lateral” recruit class but will be given at the completion of the all required classes  on a pass / fail basis. An applicant who does not meet the standard in two or more areas may consider resubmitting an application for a future class. A current CPAT card will be accepted on the basis it is still current at the completion of all required classes.

4. Once an applicant has completed all background checks, oral interviews and physical fitness review and was found to be a good Okolona Fire District “Lateral” Recruit Candidate he/she SHALL be assigned a Volunteer officer as well as the Recruit training coordinator. The fire department like any other fire department is a para-military organization, having a chain of command. This officer is available to firefighters to answer any questions they may have concerning the fire department. It is strongly encouraged that the new recruit candidate takes things to their assigned officer and follows the chain of command.

5. Prior to attending any physical classes the Okolona Fire District SHALL inform the recruit to schedule a firefighter physical with Baptist Works to get a Fit for Duty letter from Baptist Works.

6. The “Lateral” recruit SHALL be given IFSTA Essentials book/workbook, turn out gear, fire pager, 1 “RED” RECRUIT tee shirt and 1 “RED” RECRUIT sweatshirt (weather permitting). No recruit should be issued or wear a blue Okolona Fire District tee shirt / sweatshirt while attending trainings or functioning as part of a crew until the point the recruit has met all recruit standards and has been promoted to a firefighter status. The recruit SHALL purchase a pair of blue slacks, black belt, and black shoes prior to starting any class conducted by the fire department.  

7. The recruit SHALL attend all scheduled classes prior to the Jefferson County Recruit class. These classes should contain at a minimum:

a. Fire station walk-through familiarization

b. SCBA familiarization classroom / practical

c. Fit test

d. SOP’s

e. Accountability

f. Drug Policy DVD/SOP

g. Sexual Harassment training

h. Firefighter Terminology

i. Firefighter Rescue (if not certified)

j. Firefighter Survival (if not certified)

k. Flashover classroom

l. Flashover Container

m. Rapid Intervention

n. Station Apparatus Review

o. Drivers training classroom

p. Drivers training practical

8. The recruit SHALL attend all “lateral” Recruit classes as scheduled and 2 scheduled Okolona Fire District weekly trainings per month. He/she is to provide his/her own transportation to all trainings. No recruit SHALL use fire department vehicles unless driven by Okolona Fire District Members.

9. Following completion of all “Lateral” Recruit class the recruit SHALL successfully PASS the Okolona Fire District Physical Fitness Standard, In-house practical/written exam. If the “lateral” recruit fails to pass the Physical Fitness Standard, In-house practical/written exam he/she has the option to challenge the test up to 1 month later. If the “lateral” recruit fails to pass the Physical Fitness Standard, In-house practical/written exam on their second attempt they will be brought up to the officers board for discussion and faces dismissal from the department.  

10. Following completion of the “lateral” class and the passing the Okolona Physical Standard and practical/written exam the recruit SHALL complete 4 hour blocks of service per week and attend at least two weekly trainings per month for six months until voted on by the officer’s board. A training MUST be administered during this service block and entered into “Firehouse”. Recruits must contact the shift supervisor to schedule service hours. ”Lateral” Recruits SHALL be considered the fourth crew member of an apparatus and NEVER ride as the third member of a crew. Recruits will be given a log book and evaluation forms. Recruits must log times on all three shifts and all three stations during their service times. Each service shift must be logged and evaluated by the shift supervisor and retained in the assigned binder for evaluation by the Fire Chief, Training Officer, and Officers board.

11. “Lateral” Recruits can have the I Am Responding app put on their phones in addition to a fire department issued pager  and are encouraged to respond to their assigned station during “lateral” recruit class and while obtaining their service hours. Any hours obtained outside of service hours are not to be logged. Anytime recruits respond on an apparatus outside of their normal service times they are to have an evaluation form completed by the officer of the apparatus.

12. “Lateral” Recruits who complete all requirements set forth at the end of their probation period will be brought up to officer’s board for a review and a vote,  a vote by firefighter peers and a vote by the Trustee’s Board for promotion to a firefighter status.
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Standard Operating Procedures are meant only to be guidelines.  Actual conditions may warrant alternative actions.
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